ENERGY FOR SUPPLIERS

Policy Statement
GROUP

EPS design, supply, manufacture and install water and wastewater pumping and treatment
plants and provide operate, maintenance, short and long-term contracts thereafter.

EPS Group is committed to achieving excellence in energy performance and reducing the
environmental impact of our operations.

To support this commitment, we operate and continually improve an Energy Management
System (EnMS) in accordance with ISO 50001:2018, integrating energy performance into our
overall business strategy alongside quality, health & safety, environmental, and financial
objectives. We will integrate our energy objectives with our Environment, Health, Safety, Quality
and Cost objectives to improve the competitiveness of the company and to minimise the
environmental impact of our energy usage.

We recognise our responsibility to our employees, customers, suppliers, communities, and
stakeholders to manage energy efficiently and sustainably. The organisation recognises its
responsibilities to its staff, customers, contractors, and the public and is committed We are
committed to the continual improvement of energy performance and the energy management
system the operating environment of its facilities To this end, it maintains a documented
Management System which conforms to 1SO50001:2018 and shall take into account all
regulatory and legislative requirements pertinent to its sector, local operating environment, and
customer requirement.

The organisation’s requirement of suppliers relative to Energy is as follows: -

> Ensure that our energy policy is known within your organisation.

> Promote the concept of energy efficiency as an option when offering goods or services.

> Commit to Improve in energy efficiency in the delivery of your services or products being
offered.

> When offering products or services to EPS an energy efficient option must always be
offered if available.

> Comply with relevant legislation, legal and other requirements, that relate to energy.

> Any product offered to EPS meets the requirements listed on the SEAI triple E register
where possible.

The above policy is supported by the Management team and of the Board of Directors of EPS.

As with all EPS Group policies, its successful achievement will be part of the EPS Group
performance management system where all employees have an essential role.
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